(d) Limitation of Authority. Your authority shall extend no further than as is stated in this Agreement.
You shall not:

(1) Make, alter, modify, waive or change any questions, statement or answer on any application
for an Agent’s agreement, the agreement itself or any application for insurance, the terms of
any receipt given thereon, or the terms of any policy or contract;

(2) Extend or waive any provision of any policy or contract or the time for payment of premiums;

(3) Deliver any policy unless the applicant therefore is at the time in good health and insurable;

(4) Incur any debts or liability for or against us;

(5) Receive any money for us except as herein stated or as you may be specifically authorized in
writing; or

(6) Personally pay or advance any premium on any policy other than your own.

(e) Assignment. Neither this Agreement nor any of the benefits to accrue hereunder shall be assigned or
transferred, either in whole or in part without our prior written consent.

(f) Rebating. You shall not, under any circumstances whatsoever, pay or allow any rebate of premiums or
commissions in any manner, directly or indirectly, nor shall you accept business from or pay any commissions to:
(1) An agent whose name does not duly and rightfully appear on the application; or
(2) Any person not a licensed representative of us.

(g) Partnerships. When you are a partnership, any reference made to you as an individual shall be
deemed to mean the partners, both jointly and severally, as applicable.

(h) Legal Papers. If any paper is served upon you in connection with any legal proceeding which actually
or potentially may involve us, then you shall transmit the same to our General Counsel at our Home Office by
certified mail within 24 hours after receipt. Any failure on your part to comply with this provision which causes
loss or expense to us shall be reimbursed by you to us upon demand.

(i) Litigation. The Company may in its discretion settle any claim of applicants, policyholders or others
against the Company in connection with any lawsuit in which the Company is named as a result of any fault or
unauthorized action or statement by you, or by any of your employees.

(j) Notice. Written notice to us shall be delivered personally or mailed postage pre-paid, addressed to the
President or to a Marketing Vice President at our Home Office, 1905 Teal Road, P.O. Box 7007, Lafayette, IN
47903-7007. Written notice to you shall be delivered personally or mailed postage pre-paid to you at your last
known business address according to our records. However, where specifically provided in this Agreement, we
may give you notice by publication in our Agents’ Reference Manual or our field bulletins. If notice is given by
publication, it will be deemed to have been given whenever published by us.

Notwithstanding any term or condition to the contrary, any written notice to you may be transmitted electronically,
either (a) via e-mail to you at your last known e-mail address on the Company’s records, or (b) via publication
electronically by posting to the Company’s website at www.LafayetteLife.com, either as a Special Bulletin, or as
otherwise part of the Agent Reference Manual applicable to you, or as an electronic record specifically referencing
that it is a notice to agents. All notices under (a) shall be deemed given on the date of the electronic mailing. All
notices under (b) shall be deemed given on the date of the electronic posting to the Company website.

(k) Entire Agreement.

(1) Entire and Sole Agreement. This Agreement, which includes the attachments, our Agents’
Reference Manual and our published field bulletins represents the entire understanding between you and us. Any
and all prior representations, statements or agreements between you and us, whether oral or written, not included in
this Agreement are merged in this Agreement.

(2) Amendment. This Agreement may be amended only by us, in writing, effective upon notice
to you.

(3) Supercedes Previous Contracts. This Agreement terminates and supercedes any previous
contracts between you and us as to all business transacted on or after the effective date of this Agreement.
However, your right to commissions on policies issued on applications submitted to us under any previous
contracts, and our rights concerning any debts to us incurred by you under any previous contracts, still exist.

6 2500 IGA6 (1/16/03)



(1) Accounts. We agree to keep an account of all business produced by you, and will periodically render
to you an itemized statement of such business. You agree to examine such statement of account immediately and to
notify us at once, in writing of any difference between the statement and your personal records. The statement of
account is binding upon you for all purposes unless you give written notice to the Company within three months of
the date of the statement that the statement is in error. We reserve the right to audit and correct records periodically
to preserve accuracy. The Company shall have the right under Section V.(a) to recover any unearned compensation
paid to you when any compensation has been paid in error. By signing this Agreement, you authorize the release of
information pertaining to you or your business by the Company to those to whom you are assigned, including
without limitation compensation information.

VI. Effective Date

This Agreement shall take effect on the date shown below after it has been signed by the Company and
provided you are licensed to sell the products described herein by the state or states where you propose to do
business. This Agreement shall be governed by and interpreted in accordance with the laws of the State of Indiana.

(If you are a corporation, the President must sign this Agreement and indicate their title.)

Individual
Print name of Independent General Agent Partnership

Corporation

Signature of Independent General Agent Date

Signature of Partner or Corporate Secretary (as appropriate)

Recommended by:

Signature of Marketing General Agent

Recommended by:

Signature of Marketing General Agent (if applicable)

Recommended by:

Signature of Independent Marketing Organization

THE LAFAYETTE LIFE INSURANCE COMPANY

Effective Date of Agreement

Vice President
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GLOSSARY OF TERMS
The following terms, as used in this Agreement, shall
have the meanings described below:

a. "Premiums paid" means premiums that are
paid in cash and received by us.

b. “Policy produced by you” means the
policy we issue upon an application, executed by the
applicant, which you solicited, completed and signed as
agent.

c. “First year commission percentage” means
the percentage of the first policy year premiums paid on
policies other than universal life policies, produced by
you. For universal life policies produced by you, it
means the percentage of paid Target Premium.

e. “Renewal commission percentage” means
the percentage of premiums paid in the second through
the tenth policy years on policies other than annuities
and other policies that do not have renewal commissions
payable thereon (for annuities it means the percentage of
premiums paid in policy years after policy year one),
produced by you.

f.  "Target Premium" for universal life
policies means the appropriate quantity discount factor,
if any, plus that amount of premium calculated by
applying the appropriate premium rate per thousand
dollars shown for the kind of universal life policy or
rider being issued for the primary insured's age times the
number of thousands of dollars of specified amount
stated in the policy or rider. Target Premium is taken
from the initial premium payments received on a
universal life policy or rider until the amount of
accumulated payments equals the Target Premium.
Target Premium is paid only once for each policy or
rider.

Target premium rates per $1,000 for each of
the various universal life policies and riders listed in the
Schedule of Compensation are contained in our most
recently issued rate cards.

g. "Excess premiums" for universal life
policies or riders means all amounts of money received
by us during the first policy year as premiums on a
universal life policy or rider after an amount equal to the
Target Premium for such policy or rider has been paid.

h. “Target commission percentage” for
universal life policies or riders means the percentage of
the Target Premium paid during the first policy year on
universal life policies or riders produced by you.

i. “Excess commission percentage” for
universal life policies or riders means the percentage of
the Excess Premiums paid during the first policy year on
universal life policies or riders produced by you.

j- “Service fee percentage” means the
percentage of premiums paid in the eleventh policy year
and thereafter on policies other than annuities and other
policies that do not have service fees payable thereon,
produced by you.

k. "Optional Benefit" means Spouse
Insurance or a Spouse Insurance Rider, a Children's
Insurance Rider, a Waiver of Monthly Deduction Rider,

a Waiver of Premium Disability Benefit Rider, an
Accidental Death Benefit Rider, an Additional
Protection Rider, a Single Premium Paid-Up Additions
Rider, a Single Premium Life Rider, a Level Premium
Paid-Up Additions Rider, a Flexible Premium Paid-Up
Additions Rider, a Guaranteed Increase Option Rider, a
Guaranteed Purchase Option Rider, a Term Rider, a 10-
Year Renewable Term Rider, a Term Insurance Rider
on the primary insured or other insured, a Survivor
Purchase Option Rider, or a Payor Benefit Rider, and all
new riders developed after the effective date of this
Agreement.

1. “36 Month Current Persistency” means the
composite monthly persistency for the immediately
preceding 36 calendar months for you, which we
compute according to our published rules. Your 36
Month Current Persistency is contained in a monthly
report we send to you.
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Independent General Agent Agreement: Schedule of Compensation®
Expressed as a percentage of Premiums Paid

Policy Y ear
First Policy Year Renewa Commissions Service
Commission Fees
1 2 3 4 5 6 7 8 9 10 11 &
after
Whole Life Plans
Patriot 100 & 85 5 5 4 4 4 4 4 4 4 15
Contender 100
Heritage 80 5 5 4 4 4 4 4 4 4 15
Sentingl 45 4 4 4 4 4 4 4 4 4 15
Liberty 45 0 0 0 0 0 0 0 0 0 0
PUA Riders
Single 15 0 0 0 0 0 0 0 0 0 0
Level 15 15 15 15 15 15 15 15 15 15 15
Flexible 15 15 15 15 15 15 15 15 15 15 15
Term Plans
Centennial Term
10Yr 50 0 0 0 0 0 0 0 0 0 0
2Yr 65 0 0 0 0 0 0 0 0 0 0
30Yr 80 0 0 0 0 0 0 0 0 0 0
10 TR-05/ TLR-08 40 2 2 2 2 2 2 2 2 2 0
TR-05 Rider 40 4 4 4 4 4 4 4 4 4 2
Low Cost Term 0 0 0 0 0 0 0 0 0 0 0

The compensation to be paid to you under this Schedule pertaining to any insurance
product will bereduced by any compensation due or payableto any Marketing General
Agent, Independent General Agent or other agent pertaining to such insurance product.
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Independent General Agent Agreement: Schedule of Compensation

Policy Year
First Policy Year Renewa Commissions Service
Commission Fees
1 2 3 4 5 6 7 8 9 10 11&
after
Other Whole
Life Plans
Protector
Simplified I ssue
Series (WSI)
WS Level Pay 80 6 5 5 5 5 5 5 5 5 0
(I'ssue Ages 80 and
below
WS Level Pay 65 6 5 5 5 5 5 5 5 5 0
(I'ssue Ages 81-85)
WSI 10 Pay 45 35 35 35 35 35 35 35 35 35 0
WSI 5 Pay 28 6 2.5 2.5 2.5 0 0 0 0 0 0
WS Single Pay 9.5 0 0 0 0 0 0 0 0 0 0
(I'ssue Ages 30-70)
WS Single Pay 85 0 0 0 0 0 0 0 0 0 0
(I'ssue Ages 71-75)
WSI Single Pay 85 0 0 0 0 0 0 0 0 0 0
(I'ssue Ages 76-80)
WSI Single Pay 7.5 0 0 0 0 0 0 0 0 0 0
(I'ssue Ages 81-85)
Protector — 65 3 3 3 3 3 3 3 3 3 0
Graded Benefit

The compensation to be paid to you under this Schedule pertaining to any insurance
product will bereduced by any compensation due or payableto any Marketing General
Agent, Independent General Agent or other agent pertaining to such insurance product.

Page 2 of 7 2500 |GA6 (03/09)




Independent General Agent Agreement: Schedule of Compensation

Universal Life Palicies and Riders

For Universal Life plans, the percentagesin Policy Year 1 are expressed as a percentage of paid Target Premiums (the “ Target
commission percentage”). For Policy Year 1, the commission percentage for paid Excess Premiums is 1% for the Centennial
IUL and 2% for the Vanguard-09 (the “ Excess commission percentage”). For policy years after Policy Year 1, the commission
percentage is expressed as a percentage of Premiums paid. For Universal Life specified amount increases, please refer to the
below chart. First Policy Year commission percentages are reduced by 10% for all guaranteed issue universal life policies.

Policy Y ear
First Policy Year Renewal Commissions Service
Commissions Fees
1 2 3 4 5 6 7 8 9 10 11&
after
Centennial UL 85 1 1 1 1 1 1 1 1 1 1
Vanguard-09 85 2 2 2 2 2 2 2 2 2 2
Asset Based Compensation for Centennial lUL®
Expressed in Basis Points (bp)
Palicy Year (End)
1 2 3 4 5 6 7 8 9 10 11&
after
Centennial UL 0 0 10bp | 10bp | 10bp | 10bp | 10bp | 10bp | 10bp | 10bp | 10bp

Chart of Compensation for Universal Life Specified Amount Increases
(Expressed as a Percentage of Target Premium at the Attained Age at the time of the Increase)

Centennial lUL

85

Vanguard-09

85

Chart of Compensation for Waiver of Monthly Deduction Rider on a Universal Life Policy
(Expressed as a Percentage of Monthly Cost of Insurance)

Policy Y ear
1 2 3 4 5 6 7 8 9 10 11&
after
Centennial 1UL 1 1 1 1 1 1 1 1 1 1 1
Vanguard-09 2 2 2 2 2 2 2 2 2 2 2
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Independent General Agent Agreement: Schedule of Compensation®

Expressed as a percentage of Premiums Paid

First Year Policy Commissions for Guaranteed Issue Life Insurance Policies

Plan Number of Lives:

5t025

26to0 75

76 & above

Life Plans

Patriot 100

70

65

60

Contender 100

70

65

60

Heritage

65

60

55

Sentinel

30

25

25

Universal Life

Centennial UL

70

65

60

Vanguard-09

70

65

60

There shall beno reduction in the renewal commission percentages or service fee
per centages set forth separately in this Schedule of Compensation for such policies.

The compensation to be paid to you under this Schedule pertaining to any insurance
product will bereduced by any compensation due or payableto any Marketing General
Agent, Independent General Agent or other agent pertaining to such insurance product.
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Independent General Agent Agreement: Schedule of Compensation
Expressed as a percentage of Premiums Paid

Policy Y ear
First Policy Renewal Commissions
Year
Commission
1 2 3 4 5 6 7 8 9 10 11&
after
Annuities®
Marquis Flex 1 1 0 0 0 0 0 0 0 0 0 0
Group Marquis Flex 4.5 3 3 3 3 2 1 0.6 0 0 0
Marquis Flex 5 (Issue Ages below 45 3 25 1 0.6 0 0 0 0 0 0
70)
Marquis Advant-Edge 5 (Issue Ages 45 3 25 1 0.6 0 0 0 0 0 0
below 70)
Horizon 0 (Issue Ages below 70) 45 3 25 1 0.6 0 0 0 0 0 0
Horizon 1 (Issue Ages below 70) 4.5 3 25 1 0.6 0 0 0 0 0 0
Horizon G (Issue Ages below 70) 4.5 3 25 1 0.6 0 0 0 0 0 0
Marquis Flex 5 (Issues Ages 70 and 35 3 25 1 0.6 0 0 0 0 0 0
above)
Marquis Advant-Edge 5 (Issues Ages 35 3 25 1 0.6 0 0 0 0 0 0
70 and above)
Horizon 0 (Issue Ages 70 and above) 35 3 25 1 0.6 0 0 0 0 0 0
Horizon 1 (Issue Ages 70 and above) 35 3 25 1 0.6 0 0 0 0 0 0
Horizon G (Issue Ages 70 and 35 3 25 1 0.6 0 0 0 0 0 0
above)
Marquis Flex 10 (Issue Ages below 55 4 4 35 35 35 3 2 1 0.6 0
70)
Marquis Advant-Edge 10 (Issue 55 4 4 35 35 35 3 2 1 0.6 0
Ages below 70)
Marquis Flex 10 (Issue Ages 70 and 45 4 4 35 35 35 3 2 1 0.6 0
above)
Marquis Advant-Edge 10 (Issue 45 4 4 35 35 35 3 2 1 0.6 0
Ages 70 and above)
Horizon S (Issue Ages below 70) 45 0 0 0 0 0 0 0 0 0 0
Horizon S (Issue Ages 70 and above) 35 0 0 0 0 0 0 0 0 0 0
SPIA Life Income (Issue Ages 3© 0 0 0 0 0 0 0 0 0 0
Below 70)
SPIA Life Income (Issue Ages 2© 0 0 0 0 0 0 0 0 0 0
Above 69)
SPIA Installment Income (3-4 Y ears) 150© 0 0 0 0 0 0 0 0 0 0
SPIA Installment Income (5-7 Y ears) 2.5© 0 0 0 0 0 0 0 0 0 0
SPIA Installment Income (8 Y ears & 3@ 0 0 0 0 0 0 0 0 0 0
Longer)
Marquis Centennial 3 (Issue Ages 2 1 0.6 0 0 0 0 0 0 0 0
below 76)
Marquis Centennial 3 (Issue Ages 76 1 1 0.6 0 0 0 0 0 0 0 0
and above)
Marquis Centennial 5 (Issue Ages 4 3 2 1 0.5 0 0 0 0 0 0
below 76)
Marquis Centennial 5 (Issue Ages 76 3 2 2 1 05 0 0 0 0 0 0
and above)
Marquis Centennial 7 (Issue Ages 70 6 5 4 3 2 1 0.5 0 0 0 0
and below)
Marquis Centennial 7 (Issue Ages 5 4 4 3 2 1 05 0 0 0 0
71-80)
Marquis Centennial 7 (Issue Ages 81 4 3 3 25 2 1 05 0 0 0 0
and above)

The compensation to be paid to you under this Schedule pertaining to any insurance product will be reduced by any
compensation due or payableto any Marketing General Agent, Independent General Agent or other agent pertaining to
such insurance product.
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Independent General Agent Agreement: Schedule of Compensation
Expressed as a percentage of Premiums Paid

Policy Y ear
First Policy Renewa Commissions
Year
Commission
1 2 3 4 5 6 7 8 9 10 11&
after

Annuities®
Marquis Centennial 10 (Issue Ages 8 7 6 5 4 3 2 15 1 0.5 0
70 and below)
Marquis Centennial 10 (Issue Ages 7 6 6 5 4 3 2 15 1 0.5 0
71-80)
Marquis Centennial 10 (Issue Ages 5 4 4 3 3 2 2 15 1 0.5 0
81 and above)
Group Marquis Centennial 6 5 3 3 3 3 2 15 1 0.5 0
Horizon SPDA-08 (Issue Ages 0-75)

Horizon 5/7 4 0 0 0 0 0 0 0 0 0 0

Horizon 3/5 & 5/5 3 0 0 0 0 0 0 0 0 0 0
Horizon SPDA-08 (I ssue Ages 76+)

Horizon 5/7 3 0 0 0 0 0 0 0 0 0 0

Horizon 3/5 & 5/5 2 0 0 0 0 0 0 0 0 0 0

The compensation to be paid to you under this Schedule pertaining to any insurance product will bereduced by any
compensation due or payableto any Marketing General Agent, Independent General Agent or other agent pertaining to
such insurance product.

Asset Based Compensation for Annuities®
Expressed in Basis Points (bp)

Policy Anniversary

1 2 3 4 5 6 7 8 9 10 11&

after

Marquis Flex 10 0 0 0 0 6 bp 6 bp 6 bp 6 bp 6 bp 6 bp 10 bp
Marquis Flex 5 0 0 0 0 10 bp 10 bp 10 bp 10 bp 10 bp 10 bp 10 bp
Marquis Advant-Edge 10® 0 0 0 0 6 bp 6bp 6 bp 6 bp 6 bp 6bp | 10bp
Marquis Advant-Edge 57 0 0 0 0 10bp | 10bp | 10bp | 10bp | 10bp | 10bp | 10bp
Group Marquis Flex 0 0 0 0 10 bp 10 bp 10 bp 10 bp 10 bp 10 bp 10 bp
Horizon 0 0 0 0 0 10 bp 10 bp 10 bp 10 bp 10 bp 10 bp 10 bp
Horizon 1 0 0 0 0 10 bp 10 bp 10 bp 10 bp 10 bp 10 bp 10 bp
Horizon S 0 0 0 0 10 bp 10 bp 10 bp 10 bp 10 bp 10 bp 10 bp
Marquis Flex 1 0 55bp | 55bp | 55bp | 55bp 55bp | 55bp | 55bp | 55bp 55 bp 55 bp
Marquis Centennial 3 0 0 0 10 bp 10 bp 10 bp 10 bp 10 bp 10 bp 10 bp 10 bp
Marquis Centennial 5 0 0 0 0 0 10 bp 10 bp 10 bp 10 bp 10 bp 10 bp
Marquis Centennial 7 0 0 0 0 0 0 0 10 bp 10 bp 10 bp 10 bp
Marquis Centennial 10 0 0 0 0 0 0 0 0 0 0 10 bp
Group Marquis Centennial 0 0 0 0 0 0 0 0 0 0 10 bp
Horizon SPDA-08 3/5 & 5/5 0 0 0 0 0 10 bp 10 bp 10 bp 10 bp 10 bp 10 bp
Horizon SPDA-08 5/7 0 0 0 0 0 0 0 10bp | 10bp | 10bp | 10bp

Notwithstanding any term or provision describing asset based compensation to the contrary, with respect to any Group
Marquis Centennial policy that is produced by you while this Agreement isin effect or produced by an agent while
assigned to you while this Agreement isin effect, Asset Based Compensation is payable asfollows. Asset Based
Compensation is 1/10 of 1% of the policy’s net accumulated policy value (less any premium amount described below) and
ispayable annually starting at policy anniversary 11 and is payable on each policy anniversary thereafter whilethis
policy isin force and whilethis Agreement isin effect. Asset Based Compensation is calculated as of the date of the
applicable policy anniver sary, and the policy’s net accumulated policy value upon which the compensation isbased is
reduced by any premium credited to such policy value within the 12 monthsimmediately preceding the applicable policy
anniversary upon which the Asset Based Compensation calculation is made.

The compensation to be paid to you under this Schedule pertaining to any insurance product will be reduced by any

compensation due or payableto any Marketing General Agent, Independent General Agent or other agent pertaining to
such insurance product.
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*Except as noted otherwise in this Agreement, commissions and service fees on premiums for Optional Benefits
sold as riders will be calculated using the same percentages of such premiums as the commissions and service fees
for the policy to which the rider is attached.

No commissions or service fees are paid on dividends used to purchase paid-up insurance.

Policy fees are noncommissionable for the Elite Term Series and Whole Life Plans.

®)For Centennial UL policies produced by you while this Agreement isin effect, asset based compensation is based
upon the net accumulated policy value as of the end of the policy year listed, subject to the terms and conditions of
this Agreement. For purposes of calculating percentages, 100 basis points equals 1%.

©The Marquis Flex 1 refers to the Marquis Flex plan that has awithdrawal charge period of 1 year.
The Marquis Flex 5 refers to the Marquis Flex plan that has awithdrawal charge period of 5 years.
The Marquis Flex 10 refers to the Marquis Flex plan that has awithdrawal charge period of 10 years.

®For the annuity policies identified in the chart of Asset Based Compensation for Annuities that are produced by
you while this Agreement is in effect, asset based compensation is payable annually starting at the policy
anniversary for a policy as listed in the chart of Asset Based Compensation for Annuities and is payable on each
policy anniversary thereafter while the policy is in force and while this Agreement is in effect. Asset based
compensation is calculated as of the date of the applicable policy anniversary. For calculation purposes, 100 basis
points equals 1%.

® Notwithstanding any term to the contrary regarding the calculation of asset based compensation, with respect to
any Marquis Advant-Edge 10 policy produced by you while this Agreement is in effect, any asset based
compensation pertaining to the 10th policy anniversary is payable on the 10th policy anniversary plus 60 days (the
“10th Policy Anniversary ABC Calculation Date”). Any asset based compensation payable on the 10th Policy
Anniversary ABC Calculation Date shall be based upon and paid as a percentage of the difference of the net
accumulated policy value calculated as of the 10th Policy Anniversary ABC Calculation Date less any premium
credited to such policy value within the 12 months immediately preceding the 10th Policy Anniversary ABC
Calculation Date.

™) Notwithstanding any term to the contrary regarding the calculation of asset based compensation, with respect to
any Marquis Advant-Edge 5 policy that is produced by you while this Agreement is in effect, any asset based
compensation pertaining to the 5th policy anniversary is payable on the 5th policy anniversary plus 60 days (the “5th
Policy Anniversary ABC Calculation Date”). Any asset based compensation payable on the 5th Policy Anniversary
ABC Calculation Date shall be based upon and paid as a percentage of the difference of the net accumulated policy
value calculated as of the 5th Policy Anniversary ABC Calculation Date less any premium credited to such policy
value within the 12 monthsimmediately preceding the 5th Policy Anniversary ABC Calculation Date.

(©The Commission percentages on Single Premium Immediate Annuities will be reduced by 50 basis points for all
premiums in excess of $1 million.
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